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e all teachers at the school meet the registration requirements of the Victorian Institute of Teaching (VIT)

e the school meets prescribed Minimum Standards for registration as regulated by the Victorian Regulation and
Qualifications Authority (VRQA) in accordance with the Education and Training Reform Act 2006 (Vic) (this
includes any exemption granted to this school by the VRQA, for the most recent calendar year, in relation to
minimum student enrolment numbers and/or the curriculum framework requirement to deliver a languages
program)

« the school meets the requirements of the Child Safe Standards as prescribed in Ministerial Order 1359 —
Implementing the Child Safe Standards — Managing the risk of child abuse in schools (PDF).

Attested on 19 March 2026 at 10:55 AM by Raffaela Galati-Brown (Principal)

« As executive officer of the school council, | attest that this 2025 Annual Report to the School Community has
been tabled and endorsed at a meeting of the school council and will be publicly shared with the school
community.

Attested on 27 March 2026 at 10:19 AM by Raffaela Galati-Brown (Principal)
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How to read the Annual Report

What does the About Our School commentary section of this report refer to?

The ‘About our school’ commentary provides a brief background on the school and an overview of the school’s
performance over the previous calendar year.

The ‘School Context’ describes the school’s vision, values, and purpose. Details include the school’s geographic location,
size and structure, social characteristics, enrolment characteristics, and special programs.

The ‘Progress towards strategic goals, student outcomes, and student engagement’ section allows schools to reflect on
highlights related to implementation of and progress towards the School Strategic Plan and Annual Implementation Plan,
and efforts to improve student learning, wellbeing, and engagement.

What does the ‘Performance Summary’ section of this report refer to?

The Performance Summary includes the following:
e School Profile
o student enrolment information
o the school’s ‘Student Family Occupation and Education’ category
o responses to the General Satisfaction area of the Parent/Caregiver/Guardian Opinion Survey
o school staff responses to the School Climate area of the School Staff Survey
e Learning
o English and Mathematics for Teacher Judgements against the curriculum
o Senior Secondary Completions and mean study score
o Wellbeing
o student responses to the Sense of Connectedness area in the Student Attitudes to School Survey
o student responses to the Management of Bullying area in the Student Attitudes to School Survey
e Engagement
o how many exiting students go on to further studies or full-time work
o average absence days per student
o student attendance rate

Key terms used in the Performance Summary are defined below:

Similar Schools
Similar Schools are a group of Victorian government schools with similar characteristics to the school.

This grouping of schools has been created by comparing each school’s socio-economic background of students, the
number of non-English speaking students and the school’s size and location.
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NDP and NDA

‘NDP’ refers to no data being published for privacy reasons or where there are insufficient underlying data. For example,
very low numbers of participants or characteristics that may lead to identification will result in an ‘NDP’ label.

‘NDA'’ refers to no data being available. Some schools have no data for particular measures due to low enrolments. There
may be no students enrolled in some year levels, so school comparisons are not possible.

Note that new schools only have the latest year of data and no comparative data from previous years. The department
also recognises unique circumstances in Specialist, Select Entry, English Language, Community Schools and schools
that changed school type recently, where school-to-school comparisons are not appropriate.

The Victorian Curriculum

The Victorian Curriculum F—10 sets out what every student should learn during his or her first eleven years of schooling.
The curriculum is the common set of knowledge and skills required by students for life-long learning, social development
and active and informed citizenship.

The Victorian Curriculum is assessed through teacher judgements of student achievement based on classroom learning.

The curriculum has been developed to ensure that school subjects and their achievement standards enable continuous
learning for all students, including students with disabilities.

The ‘Towards Foundation Level Victorian Curriculum’ is integrated directly into the curriculum and is referred to as ‘Levels
Ato D' ‘Levels A to D’ may be used for students with disabilities or students who may have additional learning needs.
These levels are not associated with any set age or year level that links chronological age to cognitive progress (i.e.,
there is no age expected standard of achievement for ‘Levels A to D’).
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About Our School

School context

The Northern College of the Arts and Technology (NCAT) is a unique senior secondary college located in
Preston, approximately 10 kilometres north of the Melbourne central business district. The college attracts
students from across Melbourne seeking specialised programs in the arts, trades and technologies that are
not generally available in other schools. NCAT also enrols international students, most commonly from
Vietnam, China, Japan, Taiwan, Austria and ltaly, who are drawn to the college’s reputation for excellence
in creative and technical education.

NCAT’s vision is to be a leading provider of contemporary education that values both conceptual thinking
and practical expertise through specialised, high-quality programs in the arts and technologies. The
college's mission is to provide a dynamic learning environment that engages students, embraces diversity
and empowers young people to pursue their passions and future pathways. This work is guided by the core
values of Respect, Originality, Courage, Knowledge and Support, which underpin the culture of the college
and shape how members of the community learn and work together.

NCAT caters for students in Years 10—-12, offering pathways through the Victorian Certificate of Education
(VCE) and the VCE Vocational Major (VCE VM). Students enrol to pursue specialised study in areas such
as visual arts, design, media, multimedia, photography, music, dance, theatre studies and a range of trades
and technology fields. Programs integrate creative practice, technical expertise and academic and applied
learning, enabling students to pursue pathways to university, apprenticeships, further training and
employment.

The college is also a Registered Training Organisation (RTO) delivering nationally recognised vocational
education and training (VET) qualifications for both secondary and tertiary students. In 2025, NCAT enrolled
367 Year 10-12 students, and 75 tertiary students undertaking Certificate IV and Diploma qualifications. In
addition, the college plays a significant regional role as a VET provider, delivering 15 programs to 780
students from 80 government, Catholic and independent schools who attended NCAT one day per week for
specialist training. These programs were supported by 53 EFT teaching staff and 22 education support staff.

Students entering Year 10 select either an Arts or Technology stream and commence a VET program,
enabling early specialisation in their areas of interest. In Years 11 and 12, students continue into the VCE or
VCE VM, often alongside VET qualifications aligned with their career pathways. Entry to some specialist
programs reflects the college’s focus on high-level practice, with auditions required for Music and Dance
and portfolios required for the Art Immersion program and tertiary arts courses. Enrolment also requires a
strong record of positive behaviour from previous schools due to the adult learning environment and
specialised equipment used across the college.

NCAT is widely recognised for its specialist facilities and strong partnerships with industry and tertiary
institutions. Performing arts facilities include a purpose-built music wing with ten practice rooms, music
technology laboratories and an industry-standard recording studio, along with dance studios, a theatre
studies studio and a large auditorium. The visual arts precinct includes multiple studios for art, design and
fashion and a dedicated photography centre with professional studios, processing labs and darkrooms.

The college is also a recognised leader in technology and trade education, supported by more than $20
million in specialist trade training facilities including workshops for automotive studies, building and
construction, engineering, electrotechnology, furniture and instrument making, plumbing and integrated
technologies. NCAT is a CISCO Networking Academy and the sole Australian provider of the Certificate lll
and Certificate 1V in Musical Instrument Making and Repair, attracting students from across Victoria.
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NCAT is known for its inclusive culture, strong sense of community and supportive learning environment.
Students are highly engaged and value learning in an environment where they can pursue their passions
alongside peers with similar interests. This is reflected in the Student Attitude to School Survey, where
results consistently sit above regional and state benchmarks, indicating strong levels of connection to the
college, motivation and enjoyment of learning.

Community feedback also reflects the positive culture of the college. The 2025 Parent Opinion Survey
recorded 92.6% positive endorsement for General School Satisfaction, significantly higher than the state
average for secondary schools of 74.1%. The School Staff Survey similarly indicates a strong workplace
culture, with School Climate recording 81.7% positive responses, compared with the state average of
59.3%.

NCAT students regularly achieve recognition for their work. In 2025, two VCE students were selected to
perform in Top Class Music 2026 and one in Top Class Sound at the Melbourne Recital Centre as part of
the VCE Season of Excellence, among 48 performers selected from 183 of the state’s highest-achieving
music students. Four students from the VCE VET Integrated Technologies program and one student from
VET Creative and Digital Media also had their work selected for exhibition in Top Designs at the Melbourne
Museum in April 2026.

NCAT provides a distinctive model of senior secondary education that combines academic study, applied
learning, creative practice and industry training, ensuring students leave the college confident, capable and
well prepared for further study, employment and life beyond school.

Progress towards strategic goals, student outcomes and student
engagement

Learning

The Department of Education’s School Performance Report designated NCAT as a High Performing
school in both learning and student wellbeing in 2025. This reflects the sustained work of staff to strengthen
teaching practice, maintain high expectations of student learning and behaviour, and improve student
outcomes. Professional Learning Communities (PLCs) continued to play a central role in building
consistency of teaching practice and supporting a shared focus on improving student learning.

The 2025 Annual Implementation Plan continued to focus on the goals and Key Improvement Strategies
outlined in the College Strategic Plan, particularly to optimise student learning through:

o strengthening and embedding a whole-school culture of collaboration that shares and celebrates
excellence in teacher practice; and

¢ enhancing the quality and consistency in the delivery of school programs.

Teacher judgements of student achievement at Year 10 indicate strong learning outcomes. In 2025, 98.1%
of students were at or above the expected standard in English and 75.6% were at or above standard in
Mathematics, with English results well above similar school and state averages and Mathematics also
exceeding state benchmarks.

All Year 10 students completed On Demand, BKSB and PAT testing early in the year. These assessments,
combined with teacher judgements and other assessment data, provided baseline measures to track
student growth and enabled teachers to target instruction at students’ point of need. The Middle Years
Literacy and Numeracy Support (MYLNS) program focused particularly on Mathematics, the area of
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greatest identified need. The Year 10 Mathematics team also redesigned their course schedules to align
with the Victorian Curriculum Mathematics 2.0.

The college is proud of the achievements of students across the VCE, VCE Vocational Major and VET
programs. In 2025, 98.4% of students successfully completed their Victorian secondary certificate, including
both the VCE and VCE Vocational Major. The VET unit of competency completion rate was 91%, an
exceptional result given that 328 students were enrolled across 21 VET certificates.

The mean VCE study score increased to 29 in 2025. Study scores of 40 or above were achieved in VET
Music, Integrated Technologies, Visual Communication Design, General Mathematics, Music Inquiry and
VET Sport and Recreation, with the highest study score of 50 achieved in VET Music. Three Music and
Sound Production students were selected for Top Class Music and Sound, and five students had their work
selected for Top Designs as part of the VCE Season of Excellence, to be exhibited at the Melbourne
Museum in April 2026.

The Tutor Learning Initiative continued to provide effective support for VCE students in English and
Mathematics, enabling students to consolidate and extend their skills. This support was particularly evident
in the strong General Mathematics results.

Professional Learning Communities were instrumental in strengthening collective responsibility for student
learning and implementing a consistent approach to teaching across Years 10—12. Professional Learning
Teams supported this work through collaborative planning, while peer observation focused on the Key
Improvement Strategies identified through the PLC process.

The impact of this consistent approach to teaching and learning was reflected in the 2025 Student Attitudes
to School Survey (ATOSS). All factors increased compared with 2024 results. Stimulated Learning
increased by 6 percentage points to 75% positive, well above the state benchmark of 57%, while High
Expectations for Success increased to 78% positive, above the state benchmark of 70%.

The School Staff Survey also showed strong results, with increases across most measures. Academic
Emphasis increased by 8 percentage points to 67% positive, significantly above the state benchmark of
45%. Measures of Collective Focus on Student Learning and Collective Responsibility increased to 92%
positive, while Collective Efficacy remained high at 83% positive, 25 percentage points above the state
benchmark.

Wellbeing

In 2025, the College continued to focus on the Strategic Plan priority of enhancing student wellbeing
outcomes in its Annual Implementation Plan.

A strong culture of respect, inclusion and collaboration remains central to the College culture, with positive
relationships between students and staff and high expectations for both learning and behaviour. The
College prides itself on providing a welcoming and inclusive environment where students feel safe, valued
and able to pursue their interests. Students and parents consistently comment on the culture of acceptance
at the College, where students can be themselves without concern about social cliques.

Despite almost half of NCAT’s students being new to the college each year, the Student Attitudes to School
Survey consistently shows that students quickly develop a strong sense of connection to the college and
engagement in their learning. In 2025, the Sense of Connectedness factor recorded 66.8% positive
endorsement, significantly above the state average of 49.7%. The Management of Bullying factor achieved
64% positive endorsement, compared with the state average of 50.7%, while Respect for Diversity and
Student Voice and Agency were both 14 percentage points above state benchmarks.
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Together, these results indicate high levels of student connection to the college, strong perceptions of safety
and respect, and confidence that students’ views are valued.

Student wellbeing is supported through a strong, tiered structure designed to promote inclusion,
engagement and support. Students are supported by Form Teachers, Year Level and Program
Coordinators, the Careers Coordinator, Disability Inclusion Coordinator, Youth Support Workers, Mental
Health Practitioner and School Nurse. Regular Student Wellbeing Team meetings are held to review student
needs and coordinate whole-school strategies. The team, led by the Assistant Principal, includes Year Level
and Program Leaders, the Youth Support Worker, Disability Inclusion Coordinator, Mental Health
Practitioner and Student Leadership Voice and Agency Coordinator to ensure that student voice remains
central to wellbeing initiatives.

A triage referral system ensures that students requiring support were able to access appropriate services
quickly and effectively. Staff and students can submit referral forms, and the QR code-based student self-
referral system enabled students to directly seek support when required.

Professional learning sessions were also conducted with Form Teachers and Coordinators to ensure role
clarity and consistent follow-up of student attendance and wellbeing concerns.

Wellbeing programs were embedded across year levels. At Year 10, the weekly ROCKS program focused
on wellbeing, respectful relationships and preparation for future pathways while also fostering connections
between students across the Arts and Technology programs. Students participated in sessions on
respectful relationships, financial literacy workshops, and targeted sessions on sexual health, family
violence and goal setting. The program also supported students in preparing for two weeks of work
experience and planning their future program selections.

Senior students were also supported through targeted wellbeing initiatives, including individual support in
the VCE program as needed. Students in the VCE Vocational Major (VM) program were supported through
the VCE VM Learning Leader and teaching team, particularly through the Personal Development Skills
units, which enabled students to participate in a range of workshops, events and student-led projects,
including sustainability initiatives.

Student voice and leadership remain central to the College culture. Students nominate and are elected by
their peers to the Student Leadership Team, which meets fortnightly and leads a range of whole-school
initiatives. In 2025, the team organised assemblies and activities addressing important themes including
Disability and Inclusion, Sorry Day and Wear it Purple Day to support and empower LBQTI+ students.
Student leaders also played a key role in organising charity fundraising initiatives and a range of lunchtime
activities designed to strengthen the school community.

Student voice is also embedded in teaching and learning. All teachers utilised PIVOT student feedback
surveys at the end of each semester, providing students with an opportunity to give feedback on their
learning experiences and enabling teachers to refine their teaching practice to improve student engagement
and outcomes.

The College also continued to expand opportunities for students to connect socially and build friendships
across year levels through lunchtime clubs and activities, including chess, Dungeons and Dragons, theatre
sports, art activities, crochet, puzzles, music groups and regular sports activities.

Targeted programs were also introduced to support specific student needs. In Term 3, two programs funded
through the School-Focused Youth Service were delivered: the ICAN program, designed to support
students with Autism Spectrum Disorder in developing social skills and peer connections, and the MATMAN
program, which used martial arts to promote positive masculinity among a targeted group of Year 10 and 11
male students. Both programs were well received by students, parents and staff.

Through all these activities and all aspects of its operation, the College continued to foster a supportive and
inclusive environment where students feel connected, valued and empowered to contribute positively to the
school community.
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Engagement

Positive staff-student relationships and strong student engagement in learning remain central priorities for
the college. The effectiveness of this approach is reflected in the Attitudes to School Survey results. For
several consecutive years, the college has recorded positive responses for Stimulated Learning above both
similar school and state averages. In 2025, this measure increased by a further 6% to 75% positive
responses, placing the college 18% above the state benchmark.

In 2025, the college continued to work in partnership with a range of tertiary institutions, industry bodies,
community organisations and local government to enrich the curriculum and provide authentic pathways for
young people.

Teachers delivering the VCE Vocational Major (VM) continued to refine and strengthen the program, with a
focus on increasing the integration of vocational themes and strengthening the rigour of applied learning.
There was a significant increase in industry guest speakers and excursions incorporated into the Work
Related Skills program, providing students with more opportunities to connect their learning with real-world
contexts and further enhancing the relevance and practical application of their studies.

At the end of Term 2, more than 200 Year 10 and VCE VM students participated in the Work Experience
and Structured Workplace Learning program. This allowed students to step beyond the classroom and
immerse themselves in authentic work environments, developing valuable employability skills and insights
into future careers. A number of students were subsequently offered apprenticeships or part-time
employment as a result of these placements.

More than 120 students across the VCE VM programs also participated in the Real Industry Job Interview
Program, organised by INLLEN and delivered by the college as part of the Jobs for Youth campaign across
Darebin and Merri-Bek. This initiative provided students with the opportunity to practise interview skills and
receive feedback from industry representatives.

Through the Personal Development Skills curriculum, students across the VCE VM programs also led a
number of student-driven community projects supporting a range of charitable causes. These included
hosting a World’'s Greatest Shave event for the Leukaemia Foundation, participating in the “March On”
Challenge supporting war veterans, and running a Clash Royale gaming tournament to raise funds for
Beyond Blue, among others.

A highlight of the year was Couch Fest, the college’s largest community event, organised collaboratively by
VCE and VCE Vocational Major students from the Art Immersion, Enterprise/Performance and Pre-
apprenticeship programs. Held in September, the performing and visual arts festival featured performances
by around 30 bands, choirs and dance groups across three venues on campus — the Auditorium, Recital
Room and Backyard Jam area. The event also showcased the entrepreneurial work of VCE VM Art
Immersion students, who designed and produced artworks through their Creative Enterprise studies and
sold them at market stalls during the festival.

Student attendance remained strong. Although attendance rates were affected by a number of illness-
related absences during the year, the college still recorded fewer average days absent than both similar
schools and the state average. This reflects the high level of student engagement and the fact that many
students enrol at the college specifically to pursue their passion in the Arts, Technologies, or a combination
of both. Parents are notified of any absences via SMS and can monitor attendance in real time through
Compass, the college’s online management system. Form teachers and Year Level Coordinators monitor
attendance closely and follow up with families when absences are unexplained.

The college’s structure and specialised programs continue to support high levels of student engagement by
enabling students to pursue areas of interest and passion. The Year 10 Arts and Year 10 Trades and
Technology streams provide strong foundations for VCE and VCE Vocational Major pathways, with all Year
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10 students commencing a VCE VET subject aligned with their area of interest. In Years 11 and 12,
students undertake personalised programs that integrate VET certificates in Arts or Trades/Technology
within either a VCE or VCE Vocational Major pathway.

Following Year 12, students are also able to continue their studies at the college through a range of tertiary
programs including the Certificate IV in Visual Arts (Folio Preparation), Certificate IV in Music and Sound
Production, Musical Instrument Making and Repair, and Photography and Photoimaging. These programs
are open both to graduating students and to new tertiary applicants applying directly or through VTAC.

Destination data for the 2024 cohort shows that 86% of students moved into full-time education, training,
apprenticeships or employment. Fourteen members of the 2024 Year 12 cohort continued into post-
secondary programs offered by the college in 2025. Among those entering university, 51% enrolled at RMIT
University, while La Trobe University, Swinburne University and Victoria University each attracted 13% of
students. Overall, 95% of students received either their first or second tertiary preference.

Students choosing TAFE pathways enrolled at institutions including Melbourne Polytechnic, RMIT and Box
Hill Institute, as well as a range of private tertiary providers. Notably, 38 students secured apprenticeships,
highlighting the strength of the college’s Year 11 and 12 Pre-apprenticeship VCE Vocational Major
programs and the high regard in which these programs are held by industry.

Other highlights from the school year

We can be justifiably proud of the many achievements of the NCAT community in 2025 across all areas of
the College.

NCAT continues to enjoy a strong reputation for educational excellence and student wellbeing within the
Department of Education, both regionally and centrally. This reputation was reflected in NCAT being
selected as the sole school to host the UNESCO ACPEIU 22nd Photo Class, welcoming ten students from
Korea for an intensive week of learning and cultural exchange. The Department of Education produced a
video capturing this special visit: 22nd EIU Photo Class — Northern College of the Arts and Technology -
YouTube

Our Visual Arts Head of Department and Art Immersion Coordinator was awarded the inaugural National
Gallery of Victoria and Officeworks Teacher Award for 2025. This award recognises outstanding teaching
practice that inspires creativity, nurtures students’ individual artistic expression and fosters strong
engagement in the visual arts. The recognition reflects the strength of the NCAT Art Immersion program,
which supports students to develop highly sophisticated skills and produce exceptional work.

One of our 2025 Year 12 Photography students was named a finalist for TOPshots at the Museum of
Australian Photography, with her work exhibited in the Atrium Gallery in March 2026.

Further recognition came from one of our 2023 graduates, who received the People’s Choice Award in the
prestigious National Photographic Portrait Prize at the National Portrait Gallery in Canberra. The image was
also nominated for Best Cover Art at the 2025 ARIA Awards.

We also celebrated the success of a 2024 Year 12 VCE Vocational Major student who received a Premier’s
VCE Award in July. The student was recognised as an Outstanding VCE Vocational Major Student—one of
only seven students across Victoria to receive this honour.

One of the standout initiatives of the year was the work of the Young Women in Trades and Technology
Group, which led a series of activities through the Bring It On! program. Their leadership and advocacy have
had a tangible impact, with young women making up 30% of the 2026 Year 10 Technology cohort—the
largest proportion in any Year 10 Trades program in Victoria.

9 |Department of Education

The
/ Education
/ State


https://www.youtube.com/watch?v=NNPUV_voexg
https://www.youtube.com/watch?v=NNPUV_voexg

Department
of Education

ORIA
Eearmment

Couch Fest, the college’s annual Arts Festival, was another highlight, attracting more than 1,000 attendees.
Art Immersion students sold over $9,000 worth of artworks, more than 30 bands performed, and students
from sound production, VCE VM and VCE programs collaborated to deliver a vibrant and highly successful
community event.

Trades and Technology students also contributed to a range of school and community projects during the
year, including wall construction projects for Electrotechnology, framing work for Plumbing, painting projects
across the college, and participation in community graffiti removal initiatives.

Across the Arts, students were involved in a range of community activities, including performances at
Preston Market, painting shopfront windows, creating bespoke coats for Darebin Council’s metal reindeer
installations, and designing the cover artwork for the 2025 Inner Northern LLEN School Leavers and
Pathways publication.

Creative Arts students and staff, in partnership with the Inner Northern LLEN, also hosted the annual
Creative Arts Industry event on 20 August. Over the past five years, NCAT has participated in the Pathways
to Creative Industries Project, a partnership designed to support young people to access and succeed in the
creative industries. Sixteen professionals from across the sector shared insights into career pathways and
future opportunities. The event was attended by more than 300 students and representatives from a range
of organisations.

Throughout the year the college also presented a rich program of music recitals, theatre performances,
dance showcases, and art and photography exhibitions, both at NCAT and across the wider community.

Financial performance

In addition to the funding provided by the Department of Education through the Student Resource Package
(SRP), the college employs additional staff required to deliver its programs. These staff are funded either
through the college’s local payroll or through accepting a staffing deficit within the SRP.

In 2024, the college repaid the Department $1.566 million, funded through fee-for-service charges to other
schools for external VET students and through locally raised funds, to cover the staffing deficit incurred for
centrally paid staff. This reflects the fact that SRP funding alone is insufficient to deliver the breadth of
programs offered by the college. In addition, the college expended a further $1.18 million through its local
payroll to employ VET teachers, education support staff, and Music/Instrumental Music teachers.

As at the end of 2025, a portion of the college’s available funds has been committed to future obligations.
This includes $2 million allocated to the construction of a new Student Centre scheduled for 2026, for which
architects have been appointed. A further $1.8 million has been set aside to repay the staffing budget deficit
incurred in 2025, which will be required to be paid in 2026.
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PERFORMANCE SUMMARY

The Performance Summary for government schools provides an overview of how this school is contributing to the
objectives of the Education State and how it compares to other Victorian government schools.

All schools work in partnership with their school community to improve outcomes for children and young people.
Sharing this information with parents and the wider school community helps to support community engagement in
student learning, a key priority of the Framework for Improving Student Outcomes 2.0 (FISO 2.0).

Refer to the ‘How to read the Annual Report’ section for help on how to interpret this report.

SCHOOL PROFILE

Enrolment Profile

A total of 369 students were enrolled at this school in 2025, 178 female and 158 male. NDP had English as an
additional language and NDP were Aboriginal or Torres Strait Islander.

Overall Socio-Economic Profile

The overall school’s socio-economic profile is based on the school’s Student Family Occupation and Education index
(SFOE). SFOE is a measure of socio-educational disadvantage of a school, based on educational and employment
characteristics of the parents/carers of students enrolled at the school. Possible SFOE band values are: Low, Low-
Medium, Medium and High. A ‘Low’ band represents a low level of socio-educational disadvantage, a ‘High’ band
represents a high level of socio-educational disadvantage. This school’'s SFOE band value is Low - Medium.

Parent Satisfaction Summary

The percentage endorsement by parents on their General School Satisfaction, as reported in the annual
Parent/Caregiver/Guardian Opinion Survey. Percent endorsement indicates the percent of positive responses (agree
or strongly agree) from parents who responded to the survey.

2025

% positive endorsement General School Satisfaction School 92.6%
(Parent/Caregiver/Guardian Opinion Survey)

Similar schools 73.3%

State 74.1%

School Staff Survey

The percentage endorsement by staff on School Climate, as reported in the annual School Staff Survey. Percentage
endorsement indicates the percent of positive responses (agree or strongly agree) from staff who responded to the
survey.

2025

% positive endorsement School Climate (School Staff Survey) School 81.7%
Similar schools 59.1%

State 59.3%
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LEARNING

Teacher Judgement of student achievement against the Victorian Curriculum

Percentage of students working at or above age expected standards in English and Mathematics.

2025
English Year 7 - 10 % of students at or above age expected School 98.1%
standards
Similar schools 78.5%
State 74.9%
Mathematics Year 7 - 10 % of students at or above age School 75.6%
expected standards
Similar schools 74.2%
State 70.5%

Victorian Senior Secondary Certificate

In 2023, the Victorian Curriculum and Assessment Authority introduced the new VCE Vocational Major (VCE VM), a

vocational and applied learning program within the VCE, and the Victorian Pathways Certificate (VPC).

This section reports on the Victorian Senior Secondary Certificate completion rate, which includes VCE and VCE VM

students at the School, Similar School, and State level.

2025 average
VCE/VCE VM completion rate School 98.4% 97.8%
Similar schools 96.4% 96.2%
State 97.2% 96.9%
Mean VCE study score School 28.9 NDA
Total VCE VM students School 40 NDA
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Student Attitudes to School — Sense of Connectedness

The percentage endorsement on Sense of Connectedness factor, as reported in the Attitudes to School Survey
completed annually by Victorian government school students, indicates the percent of positive responses (agree or
strongly agree).

2025 ALED
average

Years 7 to 12 % positive endorsement School 66.8% 66.3%
Similar schools 50.1% 47.9%

State 49.2% 47.2%

Student Attitudes to School — Managing Bullying

The percentage endorsement on Management of Bullying factor, as reported in the Attitudes to School Survey
completed annually by Victorian government school students, indicates the percent of positive responses (agree or
strongly agree).

2025 4-year
average
Years 7 to 12 % positive endorsement School 64.0% 61.3%
Similar schools 52.9% 50.4%
State 51.5% 49.8%
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ENGAGEMENT

Students exiting to further studies or full-time employment

Percentage of exiting students going on to further studies or full-time employment.

2024

% of students exiting to further studies or full-time School 87.2%
employment

Similar schools 73.9%

State 81.5%

4-year
average

83.2%
74.6%
81.2%

Average absence days per student

Absence from school can impact on students’ learning. Common reasons for non-attendance include illness and

extended family holidays.

2025

Year 7 - 12 School 28.4
Similar schools 29.3

State 30.2

4-year
average

26.3
28.7
294

Attendance rate

Attendance rate refers to the average proportion of formal school days students in each year level attended.

2025
Year 10 School 82.5%
Year 11 School 86.9%
Year 12 School 87.2%

14 | Department of Education Northern College of the Arts and Technology



Department
of Education

ORIA
Eearmment

FINANCIAL PERFORMANCE AND POSITION

FINANCIAL PERFORMANCE - OPERATING STATEMENT SUMMARY FOR THE
YEAR ENDING 31 DECEMBER 2025

Financial figures are as of 19 March 2026.

Revenue Actual
Student Resource Package $5,030,890
Government Provided DET Grants $1,260,048
Government Grants Commonwealth $14,070
Government Grants State $26,697
Revenue Other $2,674,897
Locally Raised Funds $771,964
Capital Grants $0
Total Operating Revenue $9,778,566
Equity Actual
Equity (Social Disadvantage) $49,581
Equity (Catch Up) $4,998
Equity (Social Disadvantage - Extraordinary Growth) $0
Equity Total $54,579
The equity funding reported above is a subset of the overall revenue reported by the school.

Expenditure Actual
Student Resource Package' $6,915,689
Adjustments $0
Books & Publications $0
Camps/Excursions/Activities $69,680
Communication Costs $13,553
Consumables $426,306
Miscellaneous Expenses? $913,872
Agency Staff $0
Professional Development $45,156
Equipment/Maintenance/Hire $294,795
Property Services $150,165
Salaries & Allowances? $1,180,533
Support Services $203,823
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Expenditure Actual
Trading & Fundraising $3,226
Motor Vehicle Expenses $2,995
Travel & Subsistence $342
Utilities $131,752
Total Operating Expenditure $10,351,889
Net Operating Surplus/-Deficit ($573,323)
Asset Acquisitions $89,452

1 Student Resource Package Expenditure figures are subject to change during the reconciliation process.
2 Miscellaneous Expenses include bank charges, administration expenses, insurance and taxation charges.

3 Salaries and Allowances refers to school-level payroll.
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FINANCIAL POSITION AS AT 31 DECEMBER 2025

Funds Available Actual
High Yield Investment Account $5,078,704
Official Account $181,598
Other Accounts $1,952
Total Funds Available $5,262,254
Financial Commitments Actual
Operating Reserve $572,700
Other Recurrent Expenditure $7,479
Provision Accounts $46,000
Funds Received in Advance $0
School Based Programs $800,000
Beneficiary/Memorial Accounts $0
Cooperative Bank Account $0
Funds for Committees/Shared Arrangements $0
Repayable to the Department $2,000,000
Asset/Equipment Replacement < 12 months $30,000
Capital - Buildings/Grounds < 12 months $2,000,000
Maintenance - Buildings/Grounds < 12 months $190,000
Asset/Equipment Replacement > 12 months $0
Capital - Buildings/Grounds > 12 months $0
Maintenance - Buildings/Grounds > 12 months $0
Total Financial Commitments $5,646,178

All funds received from the Department of Education, or raised by the school, have been expended, or committed to
subsequent years, to support the achievement of educational outcomes and other operational needs of the school,
consistent with department policies, School Council approvals and the intent/purposes for which funding was provided
or raised.
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